
OUR SERVICES

Graphic Design

Website Design

UI/UX Design

Branding Design

01

02

03

04

we serve the ordering of
creative graphic design

we serve the ordering of
creative website design

we serve the ordering of
creative UI/UX design

we serve the ordering of
creative branding design

VISIT US AT

20 January 2022
At Larana Care
123 Anywhere St., Any City

Contact Person:
+123-4567-890

More Information:
www.reallygreatsite.com

OUR PROGRESS

Brookdale Senior Living Inc. has been named a 2021
Women’s Forum of New York Corporate Champion
for exceeding the national average of board seats
held by women and leading the way toward gender
parity. Brookdale is among Fortune 1000 companies
with at least 35% of board seats held by women. At
Brookdale, that share is 44%.

In addition to Baier, Brookdale’s board includes
Victoria L. Freed, Senior Vice President of Sales, Trade
Support and Service for Royal Caribbean; Rita
Johnson-Mills, President (Southern Region) of
CINQCARE; and Denise W. Warren, former Executive
Vice President and Chief Operating Officer of
WakeMed Health and Hospitals.

Member Story:

Brookdale Senior Living

Brookdale offers a wide
range of senior living and
senior care options,
including assisted living
communities, independent
living and more.

OUR COMMITMENT TO DEI
In 2018, only one woman served on Brookdale’s
board. Brookdale President and CEO Cindy Baier says
research clearly shows diverse teams that consider
and include different perspectives achieve greater
business success.

"Our culture of
compassionate care
extends to everyone: our
residents and associates
alike. Diverse perspectives
lead to better business
decisions that benefit our
residents, associates and
shareholders."

– Lucinda "Cindy" Baier
   President and CEO
   Brookdale Senior Living

Be intentional about having a diverse slate of
candidates for available positions
Prevent unconscious bias by removing identifiers
for gender and ethnicity
Be open to networks that may not at first be
obvious to you

Baier's thoughts:

“Inclusive leaders make sure everyone has a voice.
They take advice and implement change based on
the feedback. They strive for a culture where people
can be authentic. Employees aren’t afraid to be their
'real' selves at work,” Baier said. “It’s also important to
have the right career ladders and progression in
place for employees, regardless of gender or ethnic
background."


